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We know that the Government introduced the changes to the pension contribution and incentive system with the aim of 
building a simple and sustainable set of rules whilst still achieving the required tax relief saving of £4 billion.  

I have made the point regularly in articles that getting the foundations right for a simple and sound case for investing in a 
pension involves:

1. a clear incentive system that everyone understands.
2. simple rules around what you can contribute.
3. clarity & fl exibility on what you can do with your money when it is in the pension arrangement.
4. fl exibility & fairness on how you get your money back out in retirement or on death.

It is early days and I would be the fi rst to admit that the system of tax relief is not perfect. However, I do know that in the 
fi rst few months of the new regime (from 6 April 2011) we experienced a signifi cant increase in new contributions to our 
A J Bell range of SIPPs.

On 22 June the Offi ce for National Statistics released a number of interesting “Pension Trends” statistics. A few topical 
snippets jumped out:

• Participation in pension schemes in the private sector is falling. In 2010, 39 per cent of male employees and 28 per 
cent of female employees belonged to an employer-sponsored pension scheme in the private sector.  This compared 
with 52 per cent and 37 per cent respectively in 1997.

• While membership of employer-sponsored pension schemes fell in the private sector between 1997 and 2010, in the 
public sector it was unchanged for men, at 87 per cent, and it rose for women, from 75 per cent to 82 per cent.

• The General Lifestyle Survey shows that 38 per cent of full-time self-employed men in Great Britain belonged to a 
pension scheme in 2009, down from 64 per cent in 1998/99. 

• Private pension saving accounted for nearly three-quarters of saving in the pre-retirement group (households headed 
by people aged 50 to 64) in Great Britain in 2006/08. 

The release that accompanied the statistics made the obvious point that falling pension scheme membership implies less 
private pension saving which will lead to reduced retirement income in future, unless other saving increases. Am I alone in 
saying that it really does feel like a very odd time to speculate about further changes to the tax relief incentive system?

END

Please note this document is intended for trade and national press individuals.

Notes for Editors

Pictures available by contacting claire.juckes@ajbell.co.uk.

Billy Mackay
Marketing Director
A J Bell

Billy Mackay
Marketing Director
07525 236 580

billy.mackay@ajbell.co.uk

Andy Bell 
Chief Executive
07973 137 272

andy.bell@ajbell.co.uk

Gareth James
Technical Marketing Manager
0161 876 2819

gareth.james@ajbell.co.uk

Claire Juckes
Marketing Executive
0845 40 89 100

claire.juckes@ajbell.co.uk



A J Bell includes A J Bell Holdings Limited and its wholly owned subsidiaries A J Bell 
Management Limited, A J Bell Limited and A J Bell Securities Limited. 

A J Bell Management Limited is authorised and regulated by the Financial Services Authority. 
A J Bell Securities Limited is a member of the London Stock Exchange and is authorised and 
regulated by the Financial Services Authority.

Sippdeal, Sippdealxtra and Sippcentre are platforms provided by A J Bell Management Limited. 
A J Bell Platinum SIPP is provided by A J Bell Management Limited. A J Bell Platinum SSAS 
is provided by A J Bell Limited.

The companies listed in the adjacent table are all registered in England and Wales at Trafford 
House, Chester Road, Manchester M32 0RS.

Company Company Number VAT Number

A J Bell Holdings Limited 4503206 833 5478 13

A J Bell Management Limited 3948391 759 3531 03

A J Bell Limited 3091664 639 0316 44

A J Bell Securities Limited 2723420 918 4226 21

A J Bell is continuing to grow rapidly in challenging capital markets. Invesco Perpetual and Midas Capital own 37% and 10% respectively 
of the share capital, the remainder being owned by Andy Bell and the management team.
 
Established in 1995, A J Bell specialises in providing administration, trustee and actuarial services for SIPP and SSAS. 
 
A J Bell is now the largest privately owned provider of self administered pensions and institutional stockbroker services in the UK, with in 
excess of 55,500 individual SIPPs and assets under administration exceeding £15.1bn. It also provides third party SIPP administration 
services for Barclays Stockbrokers, Halifax Share Dealing, Skandia and TD Waterhouse.
 
Our customer proposition - Market leading, low cost, transparent, service, value, choice, leading functionality, integrity, award winning.
 
Our business - Market leaders, growing, innovative, own intellectual property, profi table, stable, we don’t provide advice or investment 
management.
 
Research by CoreData Research places Sippcentre alongside Standard Life as advisers’ two most preferred SIPPs.


